EXEANBIEETFZH
SeF A2 a0E 5 3R B B
CHRXHES  #EBEC

recruit ‘ applicant ‘ interview ‘ fire ‘ position

: questions to determine someone's fitness for a job

%@ﬁﬁ%’@ﬁﬂﬁ?@iﬁ?ﬁﬁi : a job or group of duties
e i __ :toasksomeone to work for you
’E‘:EEE E’\J?&Xﬁ:ﬁg ° ___ :toend employment, usually against employee's will

: someone who has submitted a request for a job

X% @ @)X @hnk

Employment 5%

. There will be a new addition to the
[o\difon] management team, since Mrs. Nichols is
& b A ( Fd); being promo’ied. \ )
Ay BEERKINMAFTKE HAEAHARFART
= add (8] 570 - A0 in addition (to + N.) = besides (+ N.)
iton [BIE TR mA s (BAER)
& ER except (for) + N. RILLSN (REESER )

MP3 EROE | AFBIERFIAEEXE XM - AUE (2R M R) B
EESELBRENEERREMA - BEEFFaERmETERNOSFREE
FEEABREES -

FEX BEHTETNDME  harREBHERER  BEMRHFENNR 1
EASREFEERMIAES

ZaZOET | EEEASTAERN - TR gnFE-

KK H1F  {FARESE > REBINFE  ZIEWRT 145 -

© COSMOS CULTURE LTD



FH B TOETTES -
Al BENANEEA AT MERBTEOFN - AEERRINE—E
PREFM - 20

#5 85 o 859

R e P

FIRFEHBEN  BRFR - FE - FENFRRIEIRAE > WIIRELRRAEEE - I
SEEEHF A T RREARE -

R EPXEEE - ARRALEY  REBETAMNSHBRENERMAS MK
LE A R B AR SCRAGE -

FER /Ry REF /ABLE/ 7/ &  JIHER O FRERMAHITERE
A Z2BEFNRE  WILETNAENRERTTEFFAEMEE - LUEMmF
=8 - HEEFRIENE -

B 7R - FER LU FRARVRSTE |

N. &5 V. EhEd Adj. 2&& S. £33

0. %5 Sbh. A (somebody) Sth. &4 (something)
FRBEREBERNMOETHER 2% - BEBUWHRBR/G  BH=EIRMBH
HIEG LUGIR B SR B R -

Multiple Choice Questions
EEEAEAE FIEAZ

We believe she will prove to be a valuable to the company.

(A) position (B) addition
(C) experience (D) interview

"



.__“ ~ e

:mb
(aYsy

ERNEABREFZH - EANASZHERSKARECHRXES  BRECE
SECHI T B T ER H I AV SR SCARRE o

MP3 BT  AEXBNHAMAREFRA T > HUE (- -N-R) &

EETELERENEREZEMA  SEEFHDEEMETRNOSFEZE -

EEEWERBIHE -

BRET | TRZEBNMEMRLEZLLE - Bigdt KK S1REEMY -

B G0 EPXHRE - REREE —REK  BHESHFSRENERAD

LR eI R R AR SCRIGE @ RLI A RYZ R

Bt - B—HETFHNERLRAAE -

RE - ERBELERREC - E0EN THILHEZREEFHER -

regular vs. normal @x% @=m
At our company we have regular staff
['regjole] meetings—every Monday at 9:30 a.m.
Y A HMARSE—RLNAFEREFRETE R
It's perfectly normal to be nervous on your
[eb*norml] first sales call.
BET R —ITEFREPHER BRERIEEH-

regular BREIER " EENRETIAR
normal i5RIR%RZE L@ - %%E’]J

Doctors recommend that elderly patients have health
checkups once a year.

(A) regular (B) normal

© COSN CULIURE LID



LBRBHBSESEVEILEINEE  UELA L —R—EamEE - —F5—HIEL
BENEE - BREE MESERER  BRAENROEY  EERMEEE
BR T R BESBHABTHE—X > [T EE 10 HHZEEYR - tURHATE
AKRFBENEY - NEBAREEEEREINES  HE A AR REREE -

A
[

B N
AN o

UnitOL | Unit02 | Unit03 | Unit04  Unitos :  Unit01-05+Confusing
: : : : g words 1-10

Unit 06 : Unit07 ; Unit08 | Unit09 i Unit1g;  Unit06-10+Confusing
§ i : : g words 11-20

Unit 11-15+Confusing

Unit 11 Unit 12 Unit 13 Unit 14 Unit 15 words 21-30

Unit 16-20+Confusing

Unit 16 Unit 17 Unit 18 Unit 19 Unit 20 words 31-40

Unit 21-25+Confusing

Unit 21 Unit 22 Unit 23 Unit 24 Unit 25 words 41-50

Unit 26-30+Confusing

Unit 26 Unit 27 Unit 28 Unit 29 Unit 30 words 51-60



BB EESERNSEEIREARENES T OERLESINEFEE
—RXMEETT - AMBRIEERIFE AR C BRETTE - ERREMET
EPERINBRESEAETNROEF - HH
RN ERENEYR  HIOMBERRE 1§
BRI EENREER

z . Review . z z z
Unit Unit Unit 01-04+ Unit Unit Review Review
01-02 : 03-04 : Confusingwords : 05-06 : 07-08 : Unit05-08 : Unit 01-08
: : 01-15 : : 5 5
: : Review : : : :
Unit Unit Unit 09-12+ Unit Unit Review Review
09-10 : 11-12 : Confusingwords : 13-14 : 15-16 : Unit13-16 : Unit 09-16
: : 16-30 : : 5 5
: : Review : : : :
Unit i Unit { Unit17-20+ | Unit i Unit : Review : Review
17-18 | 19-20 : Confusingwords @ 21-22 : 23-24 : Unit21-24 : Unit 17-24
: : 31-45 : : 5 5
5 5 Review Review Review
Unit i Unit Unit 25-28+ i Unit Unit i Review : Confusing
25-26 27-28 : Confusing words : 29-30 : 29-30 :Unit25-30 :  words

46-60 . Unit 01-60



IR BB SERIRERR - NS BAESELSNEE  BRILE
DI ERESE > BE=ZAETMNAS  LEIENEEZET «  BREMR  SHEN
MR SHFEAEEH - LH s ANEBAMBEEEEX

ERALEETENEBELRIFE/IDEER  V2ABERNTKER - BELER

BRRLHB=M#E  BCENEE TATEES, -

; : Review : ;
Unit Unit i Unit 01-06+ Unit Unit
01-03 03-06 :Confusing words: 07-09 10-12
: 01-12 : :
Review Review :
Unit P7-12+ Unit Unit 16-18 Unit '13-18+ Unit
Confusing words: 13-15 : :Confusing words: 19-21
13-24 25-36
; Review Review
Unit Unit .19-24+ Unit 25-27 Unit Unit .25-30+
22-24 :Confusing words: : 28-30 :Confusing words

37-48 . 49-60



Recruitment & Interview

=7 B [ il

KB (job hunting) £ Z & BIEREHAERIIEE » EETERN -

O BIENERERFALUBEEE (experience) ' ETMREE (résumé) SEMER
(interview ) #B5| A AR o

2 {EFREN ARt FESLREIE » BlIANT R iSEEER (apply for) ~ /A (hire) ~ 8%
(recruit) ROEFIRFHEER T3 © SAGREIEIHERT - thELUREF (prefer) ERICETRR
(dislike ) ©

BHIEE swmrcrs  misFRsTEyERYy

recruit ‘ applicant | interview ‘ fire ‘ position

: a meeting in which questions are asked to determine
someone's fitness for a job ;
> a job or group of duties
: to get someone to work for you
: to end employment, usually against employee's will
: someone who has submitted a request for a job
© COSMOS CULTURE LTD Y



01

02

03

04

@ @ @R @ N

Employment 5t %

[o\difon]

ey A (R4
P e 4

*add (B 700 + BN

- -ition [8] 3% T1Th 5 #REE S
R

There will be a new addition to the
management team, since Ms. Nichols is being
promoted.

BEEEBSMAFTKE - RRfer AT -

in addition (to + N.) = besides (+ N.)
s (BESEA)
except (for) + N. BRItEBISN (REEER )

ER

[od*mifon]
M HT EHEAN

* ad- A
* miss 2%

- -ion [&] & "EIF - HRAE,

Candidates must pass the entrance exam
before being given admission to an
interview.

KA W/REBPIEAER - A AILIE -

admission fee A&
A+ apply for admission to a school Eiz5 A2

fErm

[od‘veens]

[®) @A ; EF

Our company is seeking individuals to
help us advance our goal of helping the
community.

BREAESHRAEBEMERENCENERIAT -
fErm

in advance = beforehand = prior to + N. F%

[‘sabdzekt]
S Bkl

Regardless of their position or status,
employees will be subject to annual
evaluations.

NEFERBNBA FrEE TAREIFREEX

S. + be subject to + N.
SRR e - L S =/

S. + V., + subject to + N.
£ BT RER RS

ErR

© COSMOS CULTURE LTD



05

06

07

08

P T T T
1.: :}-\".:'.‘i. J

@=m @R @xmn @R

[ko'mrtid]

Eokfo

We are seeking committed professionals
in the fields of medicine and health
administration.

BRI CASHEERSBERFEEEXNEREALT

S. be committed/dedicated/devoted to

R + N. / V-ing B8 -+ SHTEF e

[tm*plormoant]
TR 5 T4k

- employ (&) (£
-ment (&) & T1ThA » iRAE,

Employment at our company is not
determined by age, race, or gender.

BRARMEME IS EREER - BRI A -

employment opportunities/prospects
BA IF#s Fis
unemployment rate 42X

[farr]
AR 5 BRR

Employees who commit serious breaches

of company policy may be fired with two-
week’s notice.

BEERATRRENET @ Al WEIMBEREFRRN
A

[pa'‘zifon]

TRAL

* posit Z&

--ion[®] & T1ThR R

ARARE

Please inform candidates that applying for
multiple positions is against company policy.
B EAREE - R EHNFBRERARMEE

take up a position + as + BiFE AEEEIE
a position/vacancy + has been filled
FEFR IR C AR A
hold / apply for + the position of + B#E
BT wes

unit

M3IIAIDIU| R JUDWIAINIIRY



37

38

39

40

€Y COSI e SLUHTHIDE 1T
o .._\.Jj ‘ )5S CULTURE LIL

[
~

i B @M MR

[‘eO1k]
Wik e

- ethos |2 2 ERFAGE

S
ic[B)F T

He claims to have a strong work ethic, but
he’s had four jobs in the past two years.
EBMMBRENBZEER BRMEEME LY
I ARERI LA

[.rekomen'defon]

e B
Wi s

* re- JI5RFER

* commend (8] #E

- -ation [#] 3% "7k

If you have any recommendations regarding
what personal qualities we should look for,
please let me know.

MREBHEBINRTE BEFRK-

EFE recommendation letter #EEXR

Not looking for a better position is considered
[‘wiknis] a weakness by many hiring managers.
5595 5 4Rk HEEERKERR T ANMEBRIE ) B—TRERE:
- weak ] 5519
*-ness B3k "MHE  ARRE,

She has the proven ability to plan and
[o*bilotr] implement large-scale, online marketing
e e campaigns.

- able (| B82HH
-ty [B] & TMHEE  HREE

HbARE] S T ARAERR (e SR BIRIBE DS -

skill 788
O talent KA
power &g




Multiple Choice Questions
BEESENETIEATE

We believe she will prove to be a valuable

(A) position (B) addition
(C) experience (D) interview

According to his , he speaks three languages.

(A) profile (B) applicant
(C) assessment (D) admission
T will employment elsewhere, because I'm not happy with

how the company is treating me.

(A) recruit (B) match
(© hire (D) seek

She hasn’t received her yet, but she already knows more
about the job than any of the other candidates.

(A) ability (B) potential
(C) degree (D) background

We think he is the best for the position. Just look at his

experience.
(A) candidate (B) résumé
(C) reference (D) capability

EfEEEFLE408H

to the company.

unit

M3IIAIDIU| R JUDWIAINIIRY



Match
BETHRIBEASBENET  FAEKIFEEL RATEALHEZEEH -

prefer | ethic | achievement | ideal | prior to | recommendation
My proudest is heading the marketing team that won the
competition.
While he is not , he does know enough to get the job done.

To apply for this position, you need to provide three professional

working at Matsudo Holdings, did you have any other
financial experience?

She to work in accounting, but I think she'd be better in
marketing.

We seek someone with a strong work and lots of
experience.

Listening Practice
FBEREREE - ISETFIHA

When choosing a candidate, we both their experience and
education.

As far as we can see, her lack of motivation might be her biggest

She’s just finished university; | she has little work
experience.

We seek someone with in both word processing and data
entry.

We thought he was for management, but it turned out he

lacked leadership.

As hiring manager, it is my to choose the most qualified
candidate to fill positions.

© COSMOS CULTURE LTD




regular vs. normal @ =% @M

At our company we have regular staff

[‘regjole] meetings—every Monday at 9:30 a.m.
2HIY L B BAARESE— R ENMYERERETSE -

It's perfectly normal to be nervous on your

[‘norml] first sales call.
gy EAeY PRI BREREFHAR BRERIEEN -

regular RNEER " EERIRETUAE | -
normal EXRRE "LEN - BERMY, -

Doctors recommend that elderly patients have health
checkups once a year.

(A) regular (B) normal

worth vs. worthy

This deal is worth a lot of money to our

[w30] company. We have to close it.
oo bl EERSHARKG 2—REE B —EEKR -
Li-gii

He is neither qualified nor experienced. He's

['w3d1] not a worthy candidate for this job.
Wl et ERARFNRBLR NEGEMRIIE-
FABAEY T 3kay
,fﬁ ...... é’]

worthf{zk M ---(£88) FEW BRI (BfF) B, KEEN./V-ing{xFE
ENEE « BEEEMEF -

worthy fIfXsk "THEER  TEHH > EEMworthy ki M8 ---(£42) 1878
B9, BIE SR of B o

The company’s CEO believes that extra vacation time is a
investment because it increases employee productivity.

(AN varAvih D\ varAvihng

© COSMOS CULTURE LTD



contribute vs. attribute @Rx @

Our thanks to Mr. Peters, who contributed

[kon'tribjut] many ideas to our new marketing strategy.

Rk R BFIRE RS AL tER Y RZ1THRERAIEE -
Our CEO attributes his success to hard work

[a\tribjut] and dedication.

FOOROTI Y, 5 A BPIITRAS AR AN EE =R -

A contribute to B B35 "TA&BMHER 3 TA (RR) BHB (£R),-
attribute B to A B8 "B (£R) BEARA (BR ), -

The product’s successful launch was to all of the hard work
put in by the sales team.

(A) contributed (B) attributed

provide vs. offer

His company has been providing ours with

[pro‘vaid] office supplies for many years.
Py AR ZE LRI H AR A mATMIAR -

I can offer you a 10% discount on any
[fa] purchase of $100 or higher.
P HEEYMSEET—all b BRENITMESR-

provide ({3 " EE7E RN ERIZM - WA AT A provide + A + with + 4 » 5%
provide + #) + for + A ©
offerE "84T 0 FE TREEVHEA > AE AT Hoffer + A+ -

This supermarket fresh fruits and vegetables from local

farmers.

USRI D V4 2 X NP of S

© COSMOS CULTURE LTD

JEMEIM gUENgUEd



announce vs. declare ®=n @ime

We are delighted to announce that our new
[o'nauns] range of electric scooters is now available.

NS KRR O EME2HAYINES)ERIH L -

We showed the contract to our lawyer, and he

[dr'kler] declared that it wasn't valid.
S B Wi HEEN M TMIIEE - MMRALENRE
e

announce IEf AR EN—FHAEMER » BRAFRAEBNE - MERKE
AmE  EREE FEFHES -

declare RIE - FEEALERNIGE * AENEBATARSES M - GREHHREATH
BN °

The government that it was accepting bids from
construction companies to build a new city hall.

(A) announced (B) declared

result in vs. result from

The merger resulted in lots of employees
losing their jobs.

i o o "
ESHREERREETRE-
I'm very interested to see what results from
B A A your online marketing initiative.

NIRRT ST AT 2R AV B SR R B
Aresultin BE3E "A (FER) BB (FXR), -
B result from AE3E "B (&£XR) BRRA (RA),-

Our presence at this year's university job fair
20 new employees.

the hiring of

(A) resulted in (B) resulted from
© COSMOS CULTURE LTD



