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There will be a new additionto the .
management team, since Mrs. Nichols is
being promoted.
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Multiple Choice Questions
A A E IR

B\ A

1 We believe she will prove to be a valuable

(A) position (B) addition
(C) experience (D) interview

to the company.
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01 regular vs_ normal ) mes @xm
regular <2 At our company we have regular staff

[regjale] ... meetings—every Monday at 9:30 a.m.

) & e ;S RMARSE— S ENBEEHBME TS
normal It's perfectly normal to be nervous on your
[b*norml] first sales call.

B b ghe @) 2 SEORTBEREFRER FRRARERN-

= regular BB T EIRMIIRRIEE
= normal {52 T LiEN - TR

__ @ Doctors recommend that elderly patients have health
~ checkups once a year.

5 (A) regular (B) normal
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Unit 01-05+Confusing

Unit 01 Unit 02 Unit0 3 Unit 04 Unit 05 e

Unit 06-10+Confusing

Unit 06 Unit 07 Unit 08 Unit 09 Unit 10 words 11-20

Unit 11-15+Confusing

Unit 11 Unit 12 Unit 13 Unit 14 Unit 15 words 21-30

Unit 16-20+Confusing

Unit 16 Unit 17 Unit 18 Unit 19 Unit 20 words 31-40

Unit 21-25+Confusing

Unit 21 Unit 22 Unit 23 Unit 24 Unit 25 Words 4150
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Unit 26 Unit 27 Unit 28 Unit 29 Unit 30 words 51-60
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Unit § Unit | Unit09-12+ { Unit ! Unit : Review : Review
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Review i
Unit Unit i Unit01-06+ Unit Unit
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' 01-12 :
Review : Review i
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Confusing words: 13-15 MR LG 16 ‘Confusing words: 19-21
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Unit 01

Recruitment & Interview

=7 B [ il

KB (job hunting) £ 2 &S RIBRBHMLERIEIR - EEER -

O BENEREAALGEISRE (experience) ' EBRRBRE (résumé) BEEF
(interview ) #B5I AAR% ©

2 {EREGRRF R EEIE - HIANT R i5tEER (apply for) ~ /B (hire) ~ 8%
(recruit) BYERRFHEEAEET | A REIERMEAS - WELURIF (prefer) HUKEIER
(dislike ) °

SRIRS pumcen  wierinzes EGCG——

recruit ‘ applicant | interview ’ fire ’ position

=

: @ meeting in which questions are asked to determine
someone's fitness for a job

: a job or group of duties
: to get someone to work for you
a

: to end employment, usually against employee's will
: someone who has submitted a request for a job
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addition
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There will be a new addition to the
management team, since Ms. Nichols is being
promoted.

EEMBAMARE - RRERAT/MEFRY -

(1]in addition (to + N.) = besides (+ N.)
s (BEER)
(2] except (for) + N. FRIELISH (RBESER)

FEr

admission
[ad*m1fan]

(&) #4357 ki

- ad- 1@
= miss %

- -ion [8] & "EhfE - #REE

Candidates must pass the entrance exam
before being given admission to an
interview.

SREGE WA RBPIEDRIER - A AT -

admission fee A5%
A+ apply for admission to a school &5 A

advance

[ad'veens]

] ey AT 5 P

Our company is seeking individuals to
help us advance our goal of helping the
community.

BHEESHEMEMREREANCENEROAT -
&R

in advance = beforehand = prior to + N. 5L

be subject to
[sabdsekt]

(] s -eeeee ) S5, L S

Regardless of their position or status,
employees will be subject to annual
evaluations.

RNEMFEBBHNEA A8 TEHEZFES K-

(1]S. + be subject to + N.
BRRFA - eeee | B% R

(2]S. + V., + subject to + N.
BT /KB B
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% committed We are seeking committed professionals
[ka'mitrd] in the fields of medicine and health .
@ &k administration. g
BMEESHERR S BEREREERENTEAL- g
o S. be committed/dedicated/devoted to ;
+ N./ V-ing BB oo 3 RGP 3
£
“ emp I oyment Employment at our company is not
[tm‘plormant] determined by age, race, or gender.
(&) M T BMLARMRAE I AR EBER « BHESIER
* employ [#] Efﬁf_ " employment opportunities/prospects
[F]unemployment rate 5 3%
7 fire Employees who commit serious breaches
[farr] of company policy may be fired with two-
6 Wi s W week’s notice.
BEERATRRENET - AIEESWEIMBERFARN
A
* position Please inform candidates that applying for
[pa‘zifon] multiple positions is against company policy.
&) A EHIREE - RSEHARBRERATRE
" posit ZE e _ (1] take up a position + as + BifE FAEEBS
: ;b't?éé@ ® TR ER: a position/vacancy + has been filled
man ER ZIB TR EHIRHE
hold / apply for + the position of + H###
Y/ e BES
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dob @25 @am @xm @ios

ethic

[‘eB1k]

(&] i 4% ; 1520

- ethos [8] # B RIKEHE
HEE

- -ic @ F TR 5

He claims to have a strong work ethic, but
he's had four jobs in the past two years.

b EWMBRENBFEER  ESMBEMFRH T
DARRITAE -

recommendation

[,rekomen’defan]

IV RE .t
B AR

* re- N3EEER.

» commend (8] 37

- -ation [&] X "1TA,

If you have any recommendations regarding
what personal qualities we should look for,
please let me know.

MREBEBIAREE  BERE-

R recommendation letter /&R

weakness
[*wiknis]
BEL S 3

- weak (%] 5584
-ness (&3 TME ;R

Not looking for a better position is considered
a weakness by many hiring managers.

AHREKERR" AMERER ) B—TRERE -

ability

[a"bilat1]

BE 3By

- able (] &£ HH

<ty (8] & THEE  REE

She has the proven ability to plan and
implement large-scale, online marketing
campaigns.

puRB - AT AREEIR(R SR EINBE N EE R -

skill 4
aLE talent &
power £
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Multiple Choice Questions Unit

B/ i, A EEESEOETHAL

g
E.
il We believe she will prove to be a valuable to the company. i
(A) position (B) addition g’
(C) experience (D) interview -
# According to his , he speaks three languages. :
(A) profile (B) applicant
(C) assessment (D) admission
& Twill employment elsewhere, because I'm not happy with
how the company is treating me.
(A) recruit (B) match
(C) hire (D) seek
___ [ She hasn't received her yet, but she already knows more
about the job than any of the other candidates.
(A) ability (B) potential
(C) degree (D) background
5 We think he is the best for the position. Just look at his
experience.
(A) candidate (B) résumeé
(C) reference (D) capability
EEEFEE 408 8
27
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Match
B BETMAASBENET BT ARSI RATIEALRZERE -

prefer ethic‘ achievement ‘ ideal ’ prior to ‘ recommendation

@ Myproudest ________is heading the marketing team that won the
competition.
“ While he is not he does know enough to get the job done.

£ To apply for this position, you need to provide three professional

4] working at Matsudo Holdings, did you have any other
financial experience?

BShe__ toworkin accounting, but I think she'd be better in
marketing.

& We seek someone withastrongwork ____ and lots of
experience.

Listening Practice
SRR - BEEAZE )

When choosing a candidate, we ______ both their experience and
education.

“ As far as we can see, her lack of motivation might be her biggest

& She’s just finished university; , she has little work
experience.

% We seek someone with in both word processing and data
entry.

& We thought he was for management, but it turned out he

lacked leadership.

& As hiring manager,itismy____ to choose the most qualified
candidate to fill positions.

28 FHEEEHLE 408
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